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Select Assessment for Professionals
Effective Evaluation of Professional Level Talent

Why use Assessments when selecting your professionals? Your intellectual
capital - the employees working within your company - are critical to the success
of your organisation. Ensuring that the right person with the necessary set of
knowledge, skills and abilities is hired into your company is a common struggle
for every organisation.

Select Assessment for Professionals assesses key competency areas and cognitive/
critical thinking skills that are highly correlated with job performance for
employees across a wide range of professional positions. Using this assessment,
you can confidently select or develop professional level employees.

Professional Assessment o
Overview e Make decisions based on a

balanced consideration of the
objective facts with an
understanding of the potential
impact on others

Select Assessment for Professionals is
a comprehensive web-based screening
tool that is relevant across all
industries. It measures key cognitive

abilities and personality traits that Competencies Measured

predict success in individual This comprehensive assessment
contributor roles such as accountants, P .
measures numerous competencies.

T prof_essmnals, project managers, Among those skills measured are:
marketing professionals, engineers,

and many other positions. e Applied Problem Solving —

. . Effectively resolving issues that
Russell Consulting International’s involve people, things and
professional-level assessment is highly processes by using logic and
interactive, comprehensive and fair. common sense.

This leaves your candidates with a
positive impression of the process and
your company.

e Conscientiousness — Setting high
standards for one’s own work
rather than solely following those

Select Assessments have a user- that are expected.

friendly design that features on-screen

instructions which guide the candidate

throughout the assessment process.

Because the assessments are web-

e Planning and Organising —
Planning projects such that
specific tasks, timelines,
milestones and objectives are

delivered, candidates can complete the clearly established in advance.
assessment remotely from home or at Organising or adjusting

your location depending on your hiring information and materials to
process. Many companies who have ensure accurate and timely
chosen to assess candidates remotely completion of tasks.

save time and money by not flying in
candidates for interviews who may not
be the best choice for the position.

e Emotional Intelligence —
Demonstrating insight into the
emotions and motivations that

The Select Assessment for underlie human behaviour and

Professionals also evaluates a using those insights to build

candidate’s Emotional Intelligence. effective relationships.

Measuring Emotional Intelligence will o Leadership Potential -

give a hiring manager insight into the Demonstrating a range of abilities

candidate’s ability to: and traits related to success as a
o o _ leader. Using logic and sound

e Maintain a positive attitude reasoning to make decisions and

o Effectively control their emotions solve problems.

To learn more about Russell Consulting International and our products and services,
contact us at +61 3 9696 3166. Or visit us on the Web at www.russellconsulting.com.au.
Russell Consulting International is licensed to market, sell, and implement Select
International, Inc. USA products and services in Australia & Asia Pacific.
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Sample Visuals of the Assessment

Available Reports

The number and types of reports needed

depend on the purpose of the assessment Rules

process. There are several reports from

WhICh to Choose: When it is ralning, white fish and speckled fish cannat be caught
Unlike other fish, spiny fish, red fish and blue fish love 1o gat crabs.

Worms catch white fish, speckled fish, and spiny fish, but not blue fish or
red fish

Footprint Report
When the weather is cold, red fish and spiny fish stop biting

All fish, except blue fish, can be caught using cheese

The footprint report, a bar graph with the
individual’s scores, provides information
about how a candidate performed on the
assessment in relation to a group of model
employees. In addition, the bar graph
displays shaded areas for each

Do not expect 1o catch a spiny fish ar a blue fish on sunny days

Any fish but speckied fish can be caught during warm weather
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If the image above accurately describes the
temperature, weather conditions, and type
of bait, then you are likely to catch which

@ Speckled Fish
@ Sniny Fish

SUBMIT

. type of fish? . MNaone; you are wasting your time
competency that represent the “desired” oy e —
score range. This score range is based on ' e —
data from a small group of model c .
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employees in the same position for which
the individual is being considered.

This report allows you to see very clearly if
the individual meets the desired profile for
the position.

Click on the button that best matches your level of agreement with each statement. Answer all items on this
page before clicking NEXT.

SD = Strongly Disagres D = Disagroe W =Neutral A = Agroo SA = Strongly Agreo

[ STATEMENT : SO D N A SA |
1.'1 Working with a group of diverse people is an asset. . 8 e 9 @ |
COmpetenCy Detai/ Report 1|2 It is important for supervisors to help their subordinates establish priorities. ATE »> @ . ® © ® |
- . . 3 e v ver my life, e 9 ® ® @
This report provides a comprehensive hs :“a ; oo I:""“’ ed ’"el . ; e e o e
- - .. 9 . "m abways willing to admit it when | make a mistake. ATE >5
view of an individual’s performance on a e .
- 5 am always kind and courteous to customers and co-workers. uT e 9 ® ® @
set of key competencies. The report | —

- . .. 18 | take pride in the work that | do. HTE- @ @ ® © @ |
prOVIdeS ascore for that IndIVIduaI along 1I7 | am not as self-confident as most other people WIErr B & @ ® @ |
with a brief description of the attitudes S o —— -

. . 1?3 | enjoy listening to other people’s points of view. MIEr- @ ® 0 ® @
and behaviours th_at are likely to be_ _ 19 Others would describe me as asserive. e e e e ®
demon?trated by IndIVIduaIs Wlth simi Iar 2"? My feelings are more easily hurt than maost other people. MIE> @ ® @ 9 @
scores in each competency area. 1 & Time remaining Sage 2 of 7
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Development Report be SR
This report provides developmental
suggestions based on an individual's
Competency scores. Th is report provides Read the argument and indicate how each statement relates to that argument.
recommendations for improvement and r— =
Ways to Ieverage Strengths for CompetenCIeS If the price of gasoline were raised in trjs l_lnlle_d States, our nnuntlty would reap several benefits. FIlI'E‘, it \.\fuulld promote
covered in the assessment. This report is st ielate e ol okl i o i belsd ol b o
- - - - moving farther and farther away from the city, destroying our rural lands. Additionally, we would expect to see major
available to clients who are interested in imp & In public ransportation systems n response 1o increased demand for aliernative modes of Iransportation.
uSi ng the assessment proCesS as a means tO Finally, decreases in traffic congestion would lead to fewer instances of traffic jams and “road rage.”
help promote and develop their employees. S ————————
ant e Argument 1 2 3 ‘
_ak 3 = Nelther Faliows nor Contradicts the Argument N I
"‘jﬁ More people would choose to live in the city if gasoline prices were raised. ATE »» @ - -
_T S e Y e o tibe o e o SHeaiabse et o (RATES> @ @ @)
@ Ireproving BULTG wararraBon, whic Wil akS i Fhors SHaaie 1o peopl Tt ®  ® @ ‘
@  Deoplo il nover giveup i carsinctoad,we il oo he eium of a0l (i 9@ ®
Argument 1 of 4 3 Time remaining
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